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The future
of learning

The Career and Community
Development course takes o
fransformative approach to education.
The teacher is a co-learner, a mentor, a
coach, and students learn by doing:
building real projects they are

passionate about to develop skills for
the future.



In this section, learn about:
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Inuit Values & The CCD Transformative Entrepreneurial
Critical Skills Framework Classrooms Learning




Inuit Values &
Critical Skills
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Inuit
Qaujimajatugangit
(1Q) Principles

A set of core cultural beliefs and values about
how to nurture powerful, sustainable and
impactful communities and learning
experiences sefs the foundation for this

program, how we teach, and how we learn.

The framework we use is the Inuit
Qaujimajatuqangit (IQ) principles developed
by the Government of Nunavut.




1Q Principles

Inuuqatigiitsiarniq Tunnganarniq Pijitsirniq

Respecting others, relationships and Fostering good spirits by being open, Serving and providing for family and/
caring for people. welcoming and inclusive. or community.
Pilimmaksarniq/Pijariugsarniq Aajiiqatigiinniq Avatittinnik Kamatsiarniq
Development of skills through Decision making through discussion Respect and care for the land, animals
observation, mentoring, practice and and consensus. and the environment.

effort.

Piliriqatigiinniq/lkajuqtigiinniq Qanuqtuurniq

Working together for a common Being innovative and resourceful.

cause.




AHSbNLSY/QSgSb

Inuugatigiitsiarniq

%4 |,q.Sg-Sb
Tunnganarniq

ANCJSg-Sb
Pijitsirniq

e Y

drsbNfegse
Aajiiqatigiinniqg

Indit nuatqatigiittiarniagat

APAJAS/QSaSP Ac /5050,
AS/dS055> AbSbNENgb,

Respecting others, relationships
and caring for people.

Pittiaghugit aallat, inuuqatigiit
munarilugillu inuit.

Respect de I'autre, rapports
avec l'autre et compassion
envers les autres.

LODA%Lo°, Ac PN/ oS®,
AcSa**[gSb.

Fostering good spirit by being
open, welcoming and inclusive.

Inuuhittiagariangani ilaranaittumik,
tun’nganarluni ilaugattariunilu.

Promouvoir un bon état d’esprit
en étant ouvert, accueillant et
intégrateur.

AccN®o® AoSbNcN2g®

0a.°bNc€N2a“> ANS/PNSbSHo.

Serving and providing for
family and/or community.

Ikayurlugit ihariattitgunagillu
ilagiit nuatgativullu.

Servir la famille et la
communaute.

ArLcPSbNresa, BSbsbNfegbde
dlLo qvrsbnfegbde,

Decision making through
discussion and consensus.

Ihumaliurniq ugadatigiingnikkut
tamarmikiu angirnikkut.

Discuter et développer des
consensus pour la prise de
décision.

o g

AoAS AS°d/ o> Inait Societal'Valdes

d<NcNeg® bLS/MSo5b
Avatittinnik
Kamatsiarniq

les valedrs sociales inait

AcnSbNPegSo/Ab¥sbN eg-sb
Pilirigatigiinniq/
Ikajuqtigiinniq

AclLbNSGS5/Abn qSbh g-5b
Pilimmaksarniq /
Pijariugsarniq

Aod"2 P50 Acnbndco®
ASPba. AYSbN b Ho.

qdPegSPhgS° Adacnoo
Cd%a.c®d€, I.ZN"'P“"\AO“’d‘,
Aa./%obd€, PECDGSg-bd€.

AFLENSS/PSoS® hadoo
4Pl qsvpP<la.l 0.

A<AJAY QS0 s® bLYqS05o
oa.l®, o¥INo®, AN°N%c“0.

Working together for a
common cause.

Being innovative and
resourceful.

Respect and care for the land,

Development of skills through animals and the environment.

observation, mentoring, practice,
and effort. Havaqgatigiingniq atauhirmik

pinahuaghuni.

Piyauhimanngittunik
piluni ikayulaarlunilu.

Pittiarlugumunarilugulu nuna,

huraalluavativullu.
Ayuittiarniq tautukhuni,

ayuiqghailuni, piluni pinahuarlunilu. Travailler ensemble dans

un but commun.

Innovation et ingéniosité dans
la recherche de solutions.

Respect et soin de la terre, de la

A d faune et de I'’environnement.
Le développement des compétences

par la pratique, I'effort et I'action.




The critical skills of CCD are practical life skills derived from
the global research movement fo develop 21st century,
-~ future and essential skills that are needed to be successful
Critical
IN The workplace and for enfrepreneurship.
®
Skills

Each of these skills will allow students o build a subset of
practical life skills that prepare them for future opportunities

INn school, work, higher education and in the community.




Critical Thinking & Inquiry

Critical thinking and Inquiry involve addressing complex issues and problems
by acquiring, processing, analysing and interpreting information to make
informed judgments, decisions and actions. This involves using reasoning and
criteria to conceptualize, evaluate and synthesize ideas.

Avitimik Kamattizrni | Ad jigatiainanig

Communication

Communication involves sharing ideas through
oral, written or non-verbal media. Effective
communication increasingly involves
understanding both local and global
perspectives, societal and cultural contexts, and
adapting and changing using a variety of media
appropriately, responsibly, safely, and with regard
to one’s digital footprint.

Self Agency

Self Agency involves managing emotional,
intellectual, physical, social and spiritual
aspects of living. Students set learning, career
or wellness goals and work toward them.

Here are the six crifical Pilmmeksirrig
skills students build
throughout the course

and how they relate 1o
Q Collaboration

Collaboration involves the interplay of the
cognitive, interpersonal, and intrapersonal
competencies necessary to participate
effectively and ethically in teams to achieve a
common goal.

Junnadndinig

Citizenship involves understanding diverse
worldviews and perspectives in order to address
cultural, political, ecological, social, and economic
issues that are crucial to living in a contemporatry,
connected, interdependent, and sustainable
world.

#ﬁ/f/fqﬁl?g/mgﬂ/q ] P/quygmmq ,4@#’74@/;@”/9 ) P/MZ‘S/M@

Innovation, Entrepreneurship &
Creative Thinking

Innovation, Entrepreneurship and Creative Thinking involves generating
and applying ideas to create something of value.

Qanuglaurunnarnig | Byjitsivmig




The CCD
Framework
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FRAMEWORK

CCD projects strengthen
communities by building critical
life skills, building relationships,
leveraging and creating
community resources and
sfrengthening culture through
the creatfion of entrepreneurial
projects.

Students apply their skills to create projects

that aim to address community challenges
and improve community wellness.

P
7

SKILLS

Change projects help students further

build and strengthen their skills.

Cultural values, beliefs, and traditions
will drive entrepreneurial projects.

v

CULTURE

Culture will be strengthened by
entrepreneurial projects.

®

AMBITION

STRENGTHENING COMMUNITIES
THROUGH ENTREPRENEURIAL PROJECTS

The realization of entrepreneurial projects
will help build and strengthen community
relationships.

Collaboration and the formation of new
relationships will help create
entrepreneurial projects.

New resources will be created by the
entrepreneurial project.

Community resources will be used
to create projects.




FRAMEWORK

The framework serves as a tool to
build projects and assess their

iImpact on sfudents and the
community.

What activities will
we need to do to
create this project?

What new skills will
we build to develop
this projecte

How will we integrate
our culture in our
projecte

How will we promote
or strengthen our
culture through our
projecte

Who will we work
with to create our
projecte

RELATIONSHISP

What will we do with
our projecte

Who will we help with
our projecte

What resources will
we need to create
our projecte

How will our community
benefit from our
projecte

What new resources
will we create with
our projecte
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Transformative learning happens when schools shift the
focus from a paradigm that emphasizes knowledge
acquisition to one that has a focus on the factors that

®
Tra nSfO rm atlve tap into a student’s potential foward affecting their
. community in a posifive way.
Learning

This perspective teaches students that they can ask
questions, develop thelr skills and knowledge alongside
their teachers and to learn to solve problems.




Purpose

Orientation to the
Status Quo

Goals for Learners

Temporal Perspective

Choice of Learning
Pathways

Teacher’s Role

CONVENTIONAL LEARNING

TRANSFORMATIVE LEARNING

= primarily for employment and post-secondary learning
=+ the good employee

=+ responsible citizenship
=+ the good citizen

= the world or its current mechanisms are fine and the
role of education is to pass on what society knows and
values

=+ change or transformation is required to meet rising
challenges
=+ society does not have the answers

=+ kKnowing the right answers through recall

= critical thinkers who are able to challenge information
based on facts, evidence and examined values; and
pursue creative solutions

=+ the past and present

=+ past, present and the future

=+ standardized

=+ |earner fits into school

-+ few pathways are available
=+ divergence discouraged

=+ personalized and idiosyncratic
=+ school adapts to the needs and interests of the learner
=+ many pathways for learning available

= authoritative
=+ command and control learning

= coach, facilitator, co-learner




Role of the teacher:
Mentor, Coach, Co-Learner

The role of the feacher is changing fo support the

transformative learning experience, which includes inquiry
and experiential learning opportunities.

Teachers now act as mentors, co-learners and coaches,
providing guidance and modelling learning throughout the
Process.

They can learn and work alongside students fo frame
thoughtful questions, explore new ideas and plan and
develop meaningful tasks.




MENTOR

The tfeacher facilitfates guestions and probes students to think,
look for knowledge and create solutions o problems. From
these observations teachers can further design exploratory
nmoments.

COACH
Teachers provide specific, ongoing, timely and descriptive

RO I e Of th e tea Ch e r: feedback fo stfudents. Acting as a coach also develops frust

and strong relationships between the teacher and student.
M e ntO r CO a C h CO — I_e a r n e r This can lead to further feediback in all areas of life, creafing
/ / a holistic understanding of what makes each student’s
learning journey unique.

CO-LEARNER

Teachers should model the learning process by
demonstrating that they have questions too. All community
memlbers are able to share their strengths, bring something to
the table and are valued in the co-learning model.




Entrepreneurial Learning:
Design Thinking and Growth
Mindset




Entrepreneurial
Learning

Entrepreneurship is about fransforming challenges
INto opportunities, problem solving, being
resourceful, creative and innovative.,

Created by CCD students in Ivujivik.




Module 5 Module 1
Show What You Know Inspired Communities

Students engage with the community and deliver their Students explore their community, Inuit innovation and
project. entrepreneurship.

Entrepreneurial
Process

DISCOVERY
|

The
Entrepreneurial
Process & CCD

Curriculum modules follow the

enfrepreneurial process to Module 2
eﬂ0b|e The deV6|OpmeﬂT Of Mod.ule A ’ M Od u I es Students explore a challenge in their community they
Pro]eci' Implemen’ra’rlon care about §olving to. achieve an integrated, enduring
prOjeCTS, for STUdeﬂTS TO Students effectively implement and run their projects ameisteanainerel Rl eRmmini eanlenge.
within the community. Students explore concepts
u ' ' ' related to marketing and sales and develop tools to
eXPe"ence bUlldlng Commun ITy communicate and build relationships with their target CONCEPT DEVELOPMENT
o . . . audience while running their projects.
initiatives, social enterprises, and \ /
pCISSIOﬂ prOJeCTS ACTUALIZATION
Module 3
Project Design
Students design entrepreneurial projects that incorporate
personal and collective skills and resources.

RESOURCING




@ @ o
Design Thinking
® Design thinking is about believing we can make a difference.

® Having an intentional process in order fo get to new, relevant
solutions that create positive impact.

® Transforming difficult challenges into opportunities for design.




N

Leads to a desire
to look smart

and therefore a
tendency to...

Fixed
Mindset

Intelligence
1S static

~.avoid challenges

Growth
Mindsets

—ignore useful negative feedback

..feel threatened by the success of others

As a result, they may plateau early
and achieve less than their full potential.

All this confirms a
deterministic view of the world.

TWO
MINDSETS

CAROL S. DWECK, Ph.D.

Graphic by Ngel Hoimes

CHALLENGES

OBSTACLES

EFFORT

CRITICISM

SUCCESS
OF OTHERS

Growth
Mindset

Intclligcncc can
Leads to adesire bC‘ dCVC|OPCd
to learn and

therefore a

tendency to..

~embrace challenges

~persist in the face of setbacks

500 effort as the path to mastery

Jearn from criticism

Aind lessons and inspiration in the success of others

As a result, they reach ever-higher
levels of achievement

All this gives them a
greater sense of free will.




